The Apprenticeship
Advantage
A PROVEN STRATEGY TO BUILD A SKILLED TEAM

Your Challenge:
chevron-right

Are you struggling to
fill positions that require
skilled employees?
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Not Enough Qualified Job Applicants
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Maybe workers are retiring or
team members with technical
skills are leaving for competitors.

Can you meet business
goals and demands?
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Are you paying more
and more overtime to
overscheduled employees?

Or maybe you’re missing out
on growth opportunities.

A lack of talented job candidates
can have a serious impact on employee safety, team morale, and company profits.
If your usual hiring practices are no longer working, it’s time to consider a different
model for building your workforce.
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A Proven Strategy:

APPRENTICESHIP
Companies throughout the world and right here
in Randolph County have been able to gain a
competitive advantage through registered youth
apprentice programs. Apprenticeship Randolph
uses a proven model to train a new generation of
skilled team members.

With Apprenticeship, Employers:
chevron-right Recruit bright and motivated high school

juniors and seniors with our thorough
screening process.

chevron-right Mentor and train apprentices in-house for

the positions you need.

chevron-right Get the support needed for fast onboarding

of employee apprentices.

chevron-right Build company pride through current

employees who act as mentors.

chevron-right Explore opportunities to lower training costs.
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A CUSTOMIZED APPROACH:
Multiple Industry Sectors
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Apprenticeship can be customized for companies of all sizes and from any type of industry.
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On the job training is tailored to meet your requirements.
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Apprentices learn your equipment, processes, and culture.

THE SUSTAINABLE APPROACH:
Prepare for Today and the Future
The apprenticeship model puts you in a proactive position. Your company will:
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Get support from the Apprenticeship Randolph team to implement the program smoothly.
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Build relationships and receive guidance from other local companies who have
successfully implemented the apprenticeship model.
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Create a long-term talent pipeline that protects you from market forces.
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“
“
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Apprenticeship has given us a good strategy for succession planning.
We know we’re not going to have to go and hire from the outside to fill
positions as people retire because we’re developing them from within.”
- Dean Lail, CEO, Sapona Plastics

The biggest advantage is you are not alone in this program. You get to know
other like-minded business people and learn from them.”
- Chris Harrington, Director of Operations, Elastic Therapy, Inc.

Explore Apprenticeship
for Your Company

Talk to the Apprenticeship
Randolph coordinator
about your specific
workforce needs.
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Connect with other local
companies participating
in Apprenticeship
Randolph.
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Discover how
training aligns with
your processes.

Contact Stacey Miller at
apprenticeshiprandolph@gmail.com or call (336) 318-4958.

